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CY 2014 Race by CHB: % Asian Non-Hispanic (NH) Participating in Minnesota WIC
for all Women, Infants and Children

Traditional (all self-identified Asian NH
 and excludes those who selected "Multiple Races")
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Alone or In Combination (AOIC)
(www.health.state.mn.us/divs/fh/wic/localagency/reports/healthequity/aoic.html)
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Suggested reference: MN-WIC Information System, Maps of Race by Community Health Board (CHB): 
Percent Asian Non-Hispanic (NH) Participating in Minnesota WIC, 2014.  Using ArcGIS, Reference Scale: 1:4,608,446.  2016.
For more information, contact the Minnesota WIC Program at 1-800-657-3942.
This organization is an equal opportunity provider.


