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This document was developed to address common questions received by the Minnesota Department of 
Health Nurse Aide Registry (NAR) about the expiration of the CMS 1135 Waiver covering the training and 
certification of nurse aides. 

Effective March 1, 2020, under the Training and Certification of Nurse Aides 1135 Waiver, the Center for 
Medicare & Medicaid Services (CMS) waived some requirements to help with potential staffing shortages 
during the COVID-19 pandemic. CMS allowed people to work as nurse aides without active status on the 
registry. COVID-19 Emergency Declaration Blanket Waivers for Health Care Providers 
(https://www.cms.gov/files/document/summary-covid-19-emergency-declaration-waivers.pdf).  

On October 5, 2022, CMS granted Minnesota an extension to this waiver. The extension will end on May 11, 
2023. Once the waiver extension has expired, nurse aides will have the full 4-month time frame (until 
September 10, 2023) to come into compliance. 

More information about the ending of the waiver can be found in the following documents: 

 Placement on Minnesota’s Nurse Aide Registry for Nurse Aides Working during the 1135 Waiver 
(https://www.health.state.mn.us/facilities/providers/nursingassistant/docs/1135options.pdf) 

 Nurse Aides Working Under 1135 Waiver during a Public Health Emergency 
(https://www.health.state.mn.us/facilities/providers/nursingassistant/docs/1135checklist.pdf) 

Interstate Endorsement 

Are nurse aides from other states able to work in MN without an interstate 
endorsement? 
Yes. Multi-state registry verification was not required since this was waived under 483.35 (d). After May 11, 
2023 an interstate endorsement is required. For more information, see: How to Get on the Nursing Assistant 
Registry (https://www.health.state.mn.us/facilities/providers/nursingassistant/getonregistry.html). 

Waiver Checklist  

Are Nurse Aide Training Programs required to complete the waiver checklist at no 
cost to the candidate? Who is responsible for verifying the training requirements 
were met?  
The facility/employer would complete the waiver checklist along with the RN/LPN initials who have confirmed 
these were completed. These are the same skills and training under 42 CFR §483.152 NATCEP requirements to 
become a nurse aide. The facility (nursing home) must document the training and hours the person completed 
to qualify for this requirement.  

The NATCEP will verify the nurse aide has met all training requirements and whether there are gaps. The 
NATCEP will assist with training in completing the gaps before the nurse aide is qualified to take the 
knowledge and skills competency evaluation for placement on the registry.  
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This option includes credit for time worked to meet required areas of training under 483.152 (b). Facilities 
document the training and hours a person completed while working in facility. Any gaps in training must be 
addressed. Even if the person has completed all training requirements during the waiver period, the person 
must still enroll in a NATCEP which will address any gaps and verify all training requirements are met before 
the competency examination is completed.  

MDH has never dictated what a NATCEP must charge for services. The charge (if any) is determined by the 
NATCEP. 

For additional information, refer to the waiver checklist: Nurse Aides Working Under 1135 Waiver during a 
Public Health Emergency 
(https://www.health.state.mn.us/facilities/providers/nursingassistant/docs/1135checklist.pdf) 

Do NATCEP sites have to accept nurse aides who are completing the waiver 
checklist, and need additional training to get credit while working under the 
waiver? 
No. Each NATCEP site makes that determination based on their program and availability.  

Will there be a standard charge consistently set for waiver checklist candidates 
when NATCEP programs assist with this option?  
MDH has never dictated what a NATCEP must charge for services. The charge (if any) is determined by the 
NATCEP. 

Who do we email to get testing codes for those testing under the waiver checklist 
to get credit for NATCEP class?  
Each training program has a unique testing code. In order to get credit for the NATCEP class under the waiver, 
test candidates will need to register with the training programs. Please contact your training program for 
additional information. 

Individuals hired between March 2020 and the end of waiver: 
On October 5, 2022, CMS granted Minnesota an extension to this waiver. The extension will end on May 11, 
2023. Once the waiver extension has expired, nurse aides will have the full 4-month time frame (until 
September 10, 2023) to come into compliance. 

If my certificate expired before the 1135 wavier started (3/1/2020) and I have 
been working during the waiver, does this qualify me to be placed back on the 
registry? 
No, you are unable to use employment after the expiration date of your certificate to update your registry 
status to be active. 
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What happens to the waiver candidate who fails the test? Can they remain an 
employee? 
A person can continue to perform resident care as a nurse aide until  

a) they have successfully passed both the knowledge and skills tests OR 

b) until September 10, 2023. 

A nurse aide has four attempts to pass the knowledge test and three attempts to pass the skills tests. If they 
do not pass the tests after these attempts, they need to enroll in a new NATCEP class and receive a new 
training completion date before testing again. 

The nursing home or certified boarding care home is responsible for ensuring the person is safe and 
competent in assigned tasks.   

We hired a person who has completed a NATCEP but has not yet passed the 
competency exams. How long does this person have to pass the exams? 
If a nurse aide candidate was hired between March 2020 and the end of the waiver and has completed a 
NATCEP either through the traditional process or the waiver checklist, the individual would need to 
successfully pass both the knowledge and skills test by September 10, 2023. 

Can a nurse aide candidate continue working if they fail the exam, or do they need 
to be pulled from the schedule? 
A person can continue to perform resident care as a nurse aide until  

a) they have successfully passed both the knowledge and skills tests OR 

b) until September 10, 2023. 

A nurse aide has four attempts to pass the knowledge test and three attempts to pass the skills test. If they do 
not pass the tests after these attempts, they need to enroll in a new NATCEP class and receive a new training 
completion date before testing again. 

The nursing home or certified boarding care home is responsible for ensuring the person is safe and 
competent in assigned tasks.   

If a nurse aide candidate chooses to challenge the test and does not successfully 
pass the knowledge and skills test by September 10, 2023, can they continue to 
work as a nurse aide?  
Yes.  A nurse aide who worked during the waiver can continue working, if deemed competent by the provider, 
until they have utilized their attempts to pass the knowledge and skills tests. 

If a nurse aide has used all of their attempts and they have not passed the tests by September 10, 2023, they 
need to enroll in a NATCEP class to continue to work as a nurse aide. 
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How does the end of the waiver affect staff who are Basic Care Aides? Are they 
able to continue working? 
Basic Care Aide is not recognized as a NATCEP class, so these staff must follow the same process as any other 
nurse aide candidate. They can continue to perform resident care as a nurse aide until  

a) they have successfully passed both the knowledge and skills tests OR 

b) until September 10, 2023. 

If they have not passed the tests by September 10, 2023, they need to enroll in a NATCEP class to continue to 
work as a nurse aide. 

Minnesota Department of Health 
Health Regulation Division  
P.O. Box 64900 
St. Paul, Minnesota 55164-0900 
651-201-4200 
health.nar.coord@state.mn.us 
www.health.state.mn.us/nar 

03/27/2023 

To obtain this information in a different format, call: 651-201-4200. 

http://www.health.state.mn.us/
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